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Welcome to RLI — Part IlI

OUTLINES FOR THE RLI PART Il COURSE
it TEHE LS BEFHRANZ EHG R FRELZ CD # 4 L4 www.RLI33.0rg

Note: the full outlines, slides, reference materials and bonus materials are on the student CD or online at www.RLI33.org

REZHIRBERBRUNLEGRRSE
BFHAREHLE > BE0 “HERE FR
RE—E “HhEWTH AN > LRGE—E
BIKHERAR ©

Interactive Session summarizing the Part
Il course agenda and reference materials,
covering “breaking news” in a “Rotary
Update”, and providing a class icebreaker.

I RR 5 —TE e R E R L £ A case study driven exam?nation gf the 5
concept of world community service in
International Service R ST A B RS AR H A H Rotary, with emphasis on the practical
- oy ways of bringing international service to
R W& 77 i your Club.
AR S NBE EEMESEA—HE R WA AEES A Elr'actlcal |I((-)0k .at the basics olf effei;tlvef 10
. . public speaking in any venue, elements o
;G:)ae(;ekir:glp / Public %4‘%“ Erli ’ &ﬁ 3 E&&#ﬁ%% bl Q"J’L\ Ffﬁ @5 preparation, and a discussion of Rotary
B s specific public speaking.
2 R
8 L] I e %E e ettt n Interalctive s.ession. using RL'I student§’ 13
experiences in their clubs to inform their
Programs of Rotary Z BB R A B PR 3B A% 0% B~ understanding of the core programs of R,
. e N 7. recreational, vocational and other service
International RET ~ B R A IR M & 2 B A opportunities.
H A& R HMELTER TR _MFRIFHE A detailed examination 9f the “ph|loso;?hy 16
Creative Servi of need” as reflected in the countering
reative service R Bz Rk s RIEFESWAE N H A ZMR  views of two past RI Presidents; and the
> I e positive effect of creative service on Clubs.
RNG ©
DB BRASRBATHHARME LR F A handeon sessin dealing wilh the 19
. ) planning and execution of effective public
Public Relations %éﬁ%ﬁﬁ@% ’ ﬂi% N %’7@ 3‘%%‘/@ ?j] Fﬁ’f‘ﬂﬁ!ﬁ relations, with expression in the form of
N ; press releases composed for various
2Z 3 B A Rotary events.
—ERE R — HEEEEREL4 s PR R RLI . Gradugtes evaluate the RLI 21
experience in all three undergraduate
HREWELEZRNTR ZH=HN AN KRELEGRZLZE I sessions; and use techniques refined in

A Changing Rotary —
Critique of RLI

7 2 B B B SR (AR
LB -

R TRE R E R FH-F =3 3-1

RLI to discuss the impact of suggested
changes to the program.
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T B PRk B B M ARAR Y R i R R REARIE 2007 Sy ek BBk SFERMBFARMESF
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TRz A E - & RMFEEENRER —
A Hearty Welcome to The Rotary Leadership Institute of Northeast

%;% 5&. ,ﬂalj %U ﬁ {//—( ,ﬂa)j Q’J TFE\ ﬂg' U\ ﬁ %1— Hj] 5&‘ ,ﬂ;lj jJU §§ jlﬁ%g America-The Home Division of Zones 31-32

2007-2008

hWEALSRERFEES Dear Friends,

According to Gregory Nelson, a personnel consultant, “Leaders by profile are the people
who are the biggest influence in the organization........... Very often, that doesn't follow

IF W B A AL T R A R R ST 4 F AR B AR | the organisation chart.”

3 N > N B I concur with that assumption. Such is the case with our great service organization,
E/‘J % & ’ l’J\ 1% %74-( $ﬁ E jJU % ﬁ% ° ﬁﬁ {‘E ‘;ﬁi‘ & ,ﬂ]ﬂ Eﬁ- ﬁﬁ' Rotary International. The leadership of Rotary is from the bottoms up, at the Club level.
Nothing happens in Rotary without YOU, the member of the Rotary club. Hence, we
' [SHyaN 3 AT B g recognize everyone as a LEADER. YOU are the reason that Rotary provides much needed
H%& /r/ N % x {iﬁ#ﬁ E/J %;ﬁ%% ° % E a&k% “'E % - ]%E programs and services to our local communities and our communities at large-our world
community! Our RI President this year, Wilf Wilkinson, has selected an appropriate

B E—(LFEERNAE > B LEFE 88 | theme relevant to what we are all about in the RLI-ROTARY SHARES!

Our founder and Chairman emeritus, RI Director David Linett, decided in 1992 that
Y =4 2 Ny b 5 ' e 5
QE 2% '_%-3' FJE H%: ﬂ%’- @’ ‘I% 5 — {ﬁ% ”L/]: ?ﬁ % ;ﬁi— l@, E]/‘] ﬂ]s Tﬁ} Rotary could do so much more if our members were educated with the knowledge that
our senior leaders on the district and international level were educated with. The
= > ' B, (hr b > 3 SHARING of their experiences, and the SHARING and discussion of experiences of
'%Iﬂ ﬁ Z@ ? Elf'. % EI /r/ N ﬁﬁ- =+ E] élj /f/J‘ l‘:'l,] a&;‘( %& % 0%( f%b Rotarians from other clubs in our distriets and zones, would go a long way to providing a
o . o foundation for stronger and better clubs, and catapult club Rotarians into club and
'k bk X o It M AT = i district leadership positions, Knowledge is power, and with all of OUR POWER
/f/l\ E/J ﬁ' A & @ T‘h 7__&:{ % % ?ﬁ % = F]E é % Hﬁ& = & TOGETHER, we can become stronger and more viable, and do so much more for those
less fortunate than we.
e g > 4 e
A AR AR St 3 AR A R B ARE E _ o . ,
This year, we continue with the significant changes in the curriculum we made last year
N = in order to keep current and on the threshold of positive and progressive changes within
I/J\ ﬁﬁ -+ %%' Rotary International, and in accordance with the legislation passed at the 2007 Council
on Legislation. By use of the Evaluation Form, please let us know whether the
curriculum and faculty presentations were relevant and what you expected. As we make
changes accordingly, please let us know what you think could help us to enhance and
make the RLI better in years to come,
g E °
NN
/rl /J HH ji Thank you so much for taking your valuable time and being with us as we share and
discuss your ideas for making Rotary better. Please be an active participant in our
discussions, and leave here with a sense of pride for what you are doing, and bring back
and motivate your club members to take an active part in the Rotary Leadership

. N 2 K Institute. On behalf of the Officers and Faculty of the Rotary Leadership Institute, 1
ﬂ' ):E'J ﬁﬁ i Z'K % ’ %—E /% E 7640 i& IE—BL;_ A v%@ Eﬂ- a;;:el::i:le ;ou be:;ngoherg, an:icﬁl;zl??orw;l;:; 3) [\]\'orkl}ngo\\:liﬁ'l }'0?1 lflrfl':é[}u?:ri: l;.‘-‘c
FE AR IMALE £ X

ROTARY SHARES!
% 31-32 # 4

Your friend,

Daniel T. Spencer, Jr., PDG, D-7640N.J

/%ﬂ J% @ J‘]‘I s %% ﬁﬁ ‘AT%‘ ?ﬁ %%*ﬂ: %\:Lr:r;r_};?w Rotary Leadership Institute of Northeast America-Home Division

Member of the Rotary Club of Gloucester City, New Jersey
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Daniel T. Spencer Jr. (Dan)

Chalrman

404 North Brown

Gloucester City, NJ 08030
dans@camdencounty.com
H-856-456-2988 B-856-374-6310
F- 856-374-6374

Knut J. Johnsen

Exec V-Chalr

51 Meadow St.

Newburgh, NY 12550
knutjohnsen@worldnet.att.net
H-845-565-1316 B-845-565-1316
F-845-562-4848 C-914-805-5719

Ward T. Vuillemot

8 Teasel Lane
Skaneateles, NY 13152
wardtv37 @mac.com
H-315-685-8133 B-none
F-315-685-8133

Ann M. Williams

Vice Chalr Z31

Zone 31

25 Wedgewood Drive

Centerville, MA 02632-3162
amwms @ capecod.net
H-508-428-8250 B-508-778-7583

Tamton Mustapha (Tam)
Vice Chalr 232

Zone 32

2575 Route 21

Valatie, NY 12184
mustapha@berk.com
H-518-758-6218 B-518-828-7188

Peter C. Johnson

Reg V-Chalr

Northern New England

132 Drinkwater Point Road
Yarmouth, ME 04096
peter.johnson@ubs.com
H-207-846-6526 B-207-791-5546

F-508-778-7589 F-518-758-7352 F-none

Edward F. King (Ed) Fred A. Carvin Gerald Gortner (Jerry)
V-Chalr Reg V-Chalr Reg V-Chair

Southern New England New York Metropolitan/Bermuda Upstate New York

19 May St. 612 Luzerne Road 3240 Seneca Turnpike

Spencer, MA 01562 Queensbury, NY 12804 Canastota, NY 13032

eking@rotary7910.0rg qbyfred@verizon.net gerald.r.gortner@ampf.com

H-508-885-6999 B-none H-518-793-4831 B-none H-315-762-8038 B-315-697-7424

F-none F-518-793-4831 F-315-697-7447

Allen D. Smith Carol Ann Weisenfeld Yvette M. Paimer

Reg V-Chalr Reg V-Chalr Secretary

Middle Atlantic-North Middle Atlantic-South 5814 Stag Drive

900 Denis Circle 1304 Hilltop Ave. Emmaus, PA 18049

Swatara, PA 17111 Wilmington, DE 19809-1628 ymp@hughes.net

allendsmithesq@prodigy.net
H-717-564-6179 B-717-939-1891
F-717-939-1998

ri7630dg0102@aol.com
H-302-791-9179 B-none
F-302-792-0111

H-610-966-1819 B-610-966-1819
F-610-966-7919

Thomas L. Voorhees (Tom)

Treasurer/Reglstrar
29 East Woodhaven Dr.
Avon, CT 06001
tivmev@aol.com
H-860-673-7672 B-none
F-860-673-7672

Marlene B. Brown

Communications Officer

PO Box 840, 53 White St.

Clark Mills, NY 13321-0840
marlenebrown@adelphia.net
H-315-853-5092 B-315-724-6129
F-315-853-4636

Frank C. Collins Jr.
Curriculum Chalr

200 Timber Trail

East Hartford, CT 06118-3560
frankceil@aol.com
H-860-568-3497 B-860-568-3497
F-860-568-3497

C. Clifford McLean (Cliff)
Evaluation co-Chair-Z31

Zone 31

1 Tina Lane

Mt. Sinai, NY 11766-3015
ccliffmcl@optonline.net
H-631-828-8142 B-none
F-631-828-8142

Dorothy C. Kappenberg (Dot)
Evaluation co-Chalr-Z32

Zone 32

33B Baycrest Ave.
Westhampton, NY 11977
awkap@att.net
H-631-288-4470 B-none
F-631-288-4470

Frank E. Wargo

Grad Coordinator

221 Danbury Road

New Milford, CT 06776
frank.wargo@snet.net
H-860-354-1832 B-860-354-6334
F-860-350-2817 C-203-788-0698

Toni M. McAndrew
Chalr
2715 Bethany Turnpike
Pleasant Mount, PA 18453
tonim@epix.net
H-570-448-2992 B-none
F-570-448-9581

Michael K. McGovern (Mike)
Past Chalrman

Ex-Officio

22 High View Road, P.O. Box 6260
Cape Elizabeth, ME 04107
cetm@maine.rr.com

H-207-767-3191 B-207-799-5251
F-207-799-7141

David Linett (Dave)
Intemational Chalrman

Ex-Officio

232 Blackburn Road

Summit, NJ 07901
ginlin@aol.com

H-908-522-9432 B-none
F-908-522-1961 C-908-803-1813

Michael Rabasca (Mike)
Intsrnational Exec-Dir
Ex-Officio

210 Thomas Road
Mendham, NJ 07945
rabasca@patmedia.net
H-973-543-4768 B-none
F-973-543-1891

Please contact: Ward Vuillemot at (wardtv37@mac.com to repart corrections of the data
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The Rotary Leadership Institute
Part IIl Agenda

7:30 ~ 8:00 AM By
Registration
8:00 AM 2 RARNEHBEELREE =55
Breakfast, Welcome & Introduction to Part Il
8:45 ~ 10:15 AM I P AR
International Service
10:15 ~ 10:30 AM 1% E
BREAK
10:30 ~ 11:20 AM L EVIVEN N
Leadership / Public Speaking
11:20 ~ 12:20 AM fR itk dm st #
Programs of Rotary International
12:20 ~ 1:20 PM 5
LUNCH
1:20~ 2:10 PM HAE AR
Creative Service
2:10~ 2:20PM 1% B
BREAK
2220~ 3:10 PM A RS
Public Relations
3:10~ 3:40 PM —ER BT R R— kR SR TR
A Changing Rotary — Critique of RLI
3:40 PM FERBE

Evaluations & Adjournment

R TEZ T E L FH-#=3 3-4 RLI Student Manual- Part IlI
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4 Rotary Leadership Institute Taiwan Division Time Considerations: From 1-9: 60 minutes; #10 Design Projects: 30 minutes

B R A B
BRERAMPFEREN—AY

INTERNATIONAL SERVICE - An Important Step toward World Peace

CREGHEH #HERT RN - # #J Materials

In this first session, ask participants to introduce themselves. @»gﬁ Hy ﬁ # Session Overheads

ROT, L -

S BRI ERE R PEEY—AS + % % T AIDS Handbook
¢ International Service: o )
e An Important Step Towards World Peace * W F it Literacy Handbook

« 4T B H I F it Planet Earth Handbook
¥ 47 4 19 AR 7% Service to Women

TUTE

i3

C)

ﬁ_%%i 5 FJ‘\JGoaIs of the Session
REEEHHHE

(B ABRBERE) o H# At B AR F it WCS Handbook
Explore Opportunities for International Service ot ke s )
(the “Fourth Avenue of Service”) B Rk fE#E 4 JF 45 7 DIK Resource Guide

o H# Bt B AR 3E # WCS Newsletters
s HRHEREE R E

WCS Database Example

M E|—FH R E RS (WCS) 3t

Design a World Community Service (WCS) Project

o XX Y BB ARy E B 2 B
Exchange Ideas for International Service Activities

o 2007714 1 B e o #RAE RIS LIE B WCS Slideshow
* HHAEH(3-01) R (3-02) ## (3-03) - £ A AFE 3% H g4
EREPHAE - 5% Notes:

Show slide (3-01) and (3-02) and then (3-03). Introduce goals of the
session and then move on to session topics.

€% E Session Outline
* #HATIE S (3-04)

Show slide (3-04)

1) BB B o 7

What is International Service?

a) Bl B AR E?
What is the goal of international service?

b) At ERMT R EREAHME HWHERE?
Why shouldn't we just concentrate on our local community?

2) FHEBRREF T LAMAE?

What does your club do in International Service?

3) EMME e
Opportunities for International Service
a) BlFRARE: E B R M T R e e
What are possible opportunities for international service activities?

b) B &% 3k B by B R 5t 217

International Projects of R.1.?

*BEREHARRBHHZEN (FOEX G B TTH Y -
Hid HKEH ROB) HHERHE -

Ask for examples of RI projects (Youth Exchange, Rotary Action
Groups, Fellowships, Interact, Rotaract). Use flip chart.

c) ki ehBERMBRNELAE?

Role of The Rotary Foundation in International Service?

X #HE  AEFH -

Cultural, educational, humanitarian programs.

d) i E - it B BT R ERAN R E R HE -

R TEZ T E L FH-#=3 3-5 RLI Student Manual- Part IlI
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Wk ERIIHERE - £ RN%F
Special Rotary international projects organized by districts, groups
of Rotarians, etc., e.g. Rotaplast, Gift of Life, etc.?

4) e B B AR b B o T R AP B TR R R ?

How can we utilize our vocational skills in international service?

5) 4k Bkt 7 4 B e 45 2 3t B
Club meeting programs in International area

a) mitk & fEEI /137 B &
Reports by members on foreign visits
b) %k & Bl bk A 2 5t #
Reports on sister club program
c) WA Bl R kgt .. 5t 7T AE Hy Et H1?

UN and Rotary programs., other possibilities?

6) —FH# A ERBFE TR
Development of a World Community Service (WCS) project

a) HkEmnyt A ERB M E?
What is World Community Service in Rotary?

b) BT dn o 2 AT 9 A F 4k —SH AL B RS 7
How do we go about finding a WCS project for our club?

C) AN e IR AT Btk B At AR AL B IR R ST #07?
What resources are available to clubs for international service
projects (WCS)?

7) stERA B A 48 B 2wt E
Discussion of Matching Grant Program
a) Mo 17
How does it work?

b) 7 fth B Y % kA S B

Need for partner club or district in another country
c) Hi

Requirements, etc.

8) {4 3-H it 12

What is the 3-H program?

9) HERE LM 27
What are Volunteer Service Grants?

10) %%t —JE T & Design Projects
a) o R/NEVUE & et s #

Divide into small groups to design projects
b) HF—aMHE, oAkt

Reports of each group, discussion & critique

11) it SUMMARIZE

R TRE R E R FH-F =3 3-6

f# 3t Notes:
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P Bps #t B &k —

R B R B R Bl 2 R B

1. RHWESE LA S (R HERB AR R)RN G L LTESALTFEFEA
2. AERBFEEFHUMET RLEE 2 HFH -
3. MUMemHzEREHEZEeHE  WEAZRenESeRE -
4. WHEGREECRBARAFRETZ KB R HERB UEFREE -
5. HeffzHhmmuiREEELAFHZANEN -
6. FRWRAEFRALEAFGHMBEE - wWREWFE > Wk T LSRN & TMB R & WA -
7. FEBARRL/AERRARZHEL - FEE SRR REZHR BHERAEHER
s &% -
8. BAMAXFHERWHLESE ARHBEGAEFRL MY S -
BATHR 6888 & 2 B B ATH ]
10. FREWLTHAHHZETEE - BYRHUEAFRRERITZEES -
M. REA L HEAF R F -
International Service: Handout 1
SUGGESTED STEPS IN DEVELOPING
A WORLD COMMUNITY SERVICE PROJECT
1. Getideas from Rotary Web Site (WCS Projects Exchange) or people who have visited a foreign country.
2. Try to select something IMPORTANT that will interest the club members.
3. Present the idea to the club's International Service Committee who will report to the Board of Directors.
4. If approved, make contact with Rotary club or district in the target country to seek cooperation.
5. Get estimates of project cost with cooperation of partner club/district.
6. Consider if visit to other country desirable/necessary. If so, discuss ways of financing travel, including possibility of Volunteer Service
Grants.
7. Develop budget for project with partner club/district. Estimate source of funds - sponsor club, district contribution, partner club,
matching grant funds, outside support, etc.
8. Get approval of budget by all sources of support and begin preparation of matching grant applications.
9. Process matching grant applications and execute project.
10. Keep club informed of progress of project. Have pictures taken, etc. for publicity within district, to outside media, etc.
11. Thank those who supported project.

R TEZ T E L FH-#=3 3-7 RLI Student Manual- Part IlI
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FE—
LGRS - HELTHENMT MW EBARR B L GEE - EHEREMG MESE T —FE RN
FEBNL - BEWETRE THEFERER  TAWZTFEFTVABFRIALA —KRE - HEMFEEEAE
REFRFHBNRETIE ERRERETH REIBTFMFUB I EE EHERETEEYLRWE -
PNEL SR EAE BN R —EREE > R E R M IR?

45

GAUTE

Y

Eat A EWE AN AT ARG FAREN SR TR - ERERARFEFCTRIFFAFN
Ao A — B F ket A G L A - F R - RE—ERNEE > BENREURRIET -
R EL R R A AR R I ERTEEANRATLRNIOKEELF L ABREAEL
Esklam®E (HID R#mE) - EABHAMBERABEMNEL N SLeREEERTER —XBREANR
TSEFMHT A—NEME=EAARERE—K RRMALT#EHMMAREZARFLANERATZHRE
A gl o FIF L ARBEVORERGMRILRY - FEMELHLERETRARERY - SHHBWULE R
REFT > tuMaes " 4 BEE? B iae?

kY I

FHl - wERHERRELZERZIER > REATHEE RO KWL ER— K R ERBE - g — A
T FnE 0 T Bl 4 F 0 E bbb B T BIER 3k 8 09 A8 35— wwwrotary.org 3 4 B RALE B BIR R b
RETERBAETFRWHE - BRAFHNENRELERIEHNFUEREZA T2 Fot > B LH R
F%4 2000 THYUEEEEERMFENESE  AMNERLEZETREREZ hWMLEHATHEY -
Z BRI B RHE - BFERFHQ ARUMEE RBRERE AT N ET - I RALZHRR R TS
WTEEHFLF L RLEAFHRE LEZH > BHERE —FA RS ARE - RIOVETER?

Wn R — AN AR R A ERAT?

International Service: Handout 2
SCENARIOS FOR INTERNATIONAL SERVICE PROJECTS

SCENARIO|
Rotarian Margaret Meader has returned from her GSE visit to Madagascar. While in Madagascar she visited a small village with a school
in great disrepair. The children's desks were rotting away and were actually dangerous. There were few books available and children had
to read from one book in groups. The teachers tried hard, but worked under very difficult circumstances. When Margaret visited many
children asked her to teach them English, but she was there only a few days before moving on to another town. There was no Rotary club
in the village, but there was one a few miles away. What can we do to help?

SCENARIO I

While on a vacation in South Asia, Rotarian Tom visited the Taj Mahal and saw the great beauty of this Wonder of the World. But the site
was filled with beggars and desperately poor people. Tom talked with some Indian Rotarians and went with them to a farming community.
The people looked sickly and Tom inquired of the Rotarians about the reasons for their condition. He was told that they were having
problems with impure water and that many people were HIV positive. When Tom asked about doctors and hospitals, the Rotarians said
that there was a hospital about 75 miles away and one doctor who visited the community every three months. People were not sure they
were HIV positive until full blown AIDS occurred and many felt it was the water that made them sick. Tom asked if his club could help and
the Rotarians of the area said that would be great. What can be done and how?

SCENARIO Il

Mary Smithers returned from a Rotary Leadership Institute course all excited about working on a World Community Service Project in her
club. The only problem was she didn't know what to do. So she pulled up the Rotary International Web Site -www.rotary.org and clicked
on the World Community Service Project Exchange and clicked off South America and several different types of projects. She found a
request for funds for a textbook cooperative in Guatemala. She learned from the listing that US $2,000.00 would buy books and covers
for an entire school. The club sent the funds through a Georgia Rotarian and received a letter of thanks. Mostly out of curiosity, a few club
members and Mary decided to visit Guatemala. They found primitive farming methods and many female led families living in poverty.
Mary wants to design a project to help the area. What should we do? Hint: what's a microenterprise bank?

R TEZ T E L FH-#=3 3-8 RLI Student Manual- Part IlI
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UTE .

T

TR F US$12,000
APk B Z 3R X $3,000
o B 4k Bk 2 48 3K $1,000
B E 3 2 EK $3,000
kmkegziaiye $5,000
T HEHEEEST AN $3,000

11050 —fE#mWmiLzWaEK $2,000

3 & 38 $3,000 7% /548 £ — 18 US$12,000 = 3t #|

Jm £ DL bR B e 3t B R BT 0 B EZ B R AL AR YR AR

International Service: Handout 3

SAMPLE MATCHING GRANT BUDGET

PROJECT COST: $12,000
CONTRIBUTION BY OUR CLUB: $3,000
CONTRIBUTION BY CLUB IN OTHER COUNTRY: $1,000
CONTRIBUTION FROM OUR DISTRICT DESIGNATED FUND: $3,000
MATCHING GRANT FROM THE ROTARY FOUNDATION $5,000
1-1 MATCH OF DDF FUNDS $3,000
1-.50 MATCH OF 2 CLUBS CONTRIBUTIONS $2,000

NOTE THAT OUR CLUB USED $3,000 TO PUT TOGETHER A $12,000 PROJECT.

ADDED TO THE ABOVE COULD HAVE BEEN CONTRIBUTIONS FROM LOCAL GOVERNMENT OF THE OTHER COUNTRY,

COOPERATING PUBLIC OR PRIVATE AGENCIES, ETC.

R TEZ T E L FH-#=3 3-9 RLI Student Manual- Part IlI
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FEN /AR IEHE

Leadership / Public Speaking

* #B 3 4708 H(3-05) Show slide #3-05.

LT PINFT

Leadership- Public Speaking

2
<

TUTE
5
Yay

R PR

€% 7~ H K Goals ofthe Session

EEZE M AABARERR
DEHRZEAER

Introduce participants to the basic GOAL
elements of effective public speaking &

oral presentations

HELEZRARRKENE

Apply elements to Rotary meetings

otaey Leaderstip Tasizse - Pac 111

En

* BHAINES(3-06) - XANHEAENREBEG AR -

Show slide #3-06. Introduce goals of the session and then move on to
session topics.

€% E Session Outline

CQABRBT R 50 BB U T I A & FRAEHY
B2 BH— AT HREL ST 10 598 17 B [T 45 B 1 8o 1 E
H—T » BRESRIT 19 40 598 F IR A -

Public speaking cannot be taught effectively in 50 minutes. The
following session suggestions are only recommendations to be
initially considered — a thumbnail overview at best. Take 10 minutes
to review complete session outline and then use the remaining 40
minutes for a practice session.

1) EERFER

Getting/holding audience attention
a) #fh— A F A
Preparation- approach to microphone.
) R -EE WA FEMPBELAERGLE
Notes, props, av aids ready beforehand.
i) BfE - HSaERLF - HE
Confident, self-assured opening words.
b){£# ¥ & Maintaining attention.
D) FEH - AFHREHR T T RTRBEERY -
Steady, continuous presentation - no lapses or fumbles.
i) ZREGBOERAEWER
Recapture lost attention through assertiveness.
2) % t& Equipment
a) # % Familiarity
i) il 7% VT b By 5% AR R AR

Practice with all equipment, if possible

R TEZ T E L FH-#=3 3-10

?ﬁ Materials

* @3 142 4 Session Overheads
4047 B # How to Get Started

« N\BHE 3 B 3k B Public Speaking Tips
c BRIFATKRES

Toastmaster’s Top 10
R B U R R E B = KA

Top Three Criteria for Civic Public Speaking

#3t Notes:
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2
T g

(1) FE

Microphones

(2) ##EH—VCR~ 210EF ~ FHHH

Visual aids - VCR, slide projectors, overhead projectors

(3) 8FW ~ YW

Cue up tapes, slide carousels, video tapes, etc.

i) 7 AT E SR R

Test equipment immediately before presentation.

i) BT WA R A L TR
Bring variety of lenses for slide projector and backup equipment, if
possible, in case of failure.

2) JEfR/ S

Script/Notes

a) s T R BRI P —T0 T = AR BT #9 7 X

Key-word reminders only - no written script

) KT BT

Key-words in sequence

i) FRARPT AR E BB

All points you wish to cover.

i) I RATAE  EEE—HERT

One side of page, if possible

3) BE (RE)

Flexibility (length)

a) B M A MR A

Be prepared for longer or shorter presentation time

)DL R E R BT R Y

Be able to expand discussion of points you're covering

i) BT UL dhy 4 g e B SR D B s R A A

Be able to condense by leaving out points or shortening discussion

i) 5| T % ] B R T AR

Time left for questions may be shortened

V) T3 % BT AE & 47 B A 3

Anticipate questions interrupting presentation

R TRE R E R FH-F =3 3-11

4#3% Notes:
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4) HEm—HAlEH
Rotary-specific guidelines
a) E#—fudle
Presiding over general weekly meeting
) EEAEAER
Maintaining attention
i) BRAZ oy A
Preparing agenda
5) FIREM
PRACTICE SESSION

R TRE R E R FH-F =3

" Rotary Leadership Institute Taiwan Division

3-12

4#3% Notes:
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B % % ¥ =t #

PROGRAMS OF ROTARY INTERNATIONAL

o Bk ot #

Programs of Rotary International

€ 3% 7 E B Goals of the Session

RO R R R - AR
B R R g I AR

Provide an overview of RI’s structured
programs, networking groups, and Menu of
Service opportunities

R H B ke B AR KA B B
o A B o A

Discuss the program’s relation to Rotary’s
goals and to a Rotarian’s Rotary experience

Rotary Leadership Institute — Part 111

GOAL

2007-07-14 bww 11

* #4748 /1 (3-07)
BECAAH -

Show slide #3-07, show slide #03-08. Introduce goals of the session
and then move on to session topics.

€% K 4 Session Outline

CERARERUTREE 7 INER WA EE ) o1 5 7#
REFKEHEGHE - CHITHEELGTEELIEF - #H
4748 /7 (3-09) -

Ask group to fill in the structured programs below (student outline is blank).
Use flip chart for responses. List all responses whether correct or incorrect.
Show slide #03-09.

' BB AT/ (3-08) - XA EEREE HRE

1) Bk m st SR AN L? —36% 9 H—{Rae 5| %7

?ﬁ Materials
* @& MR 4 Session Overheads
« AR B9 7E B Communities in Action
« FR#E IE Menu of Service
- BERBFFEFR

District Rotaract Manual

3 84 /D 4F B F# Interact Manual
&AL B i % B F it RCC Manual
« KEWE e T

Rotary Fellowships Manual
© RIWmAERIR
Rotary Friendship Exchange

K& LT

Rotary Volunteer Manual
- kWA EEHE TR

RYLA Handbook

- B BT

Vocational Serve Handbook

i Rt & AR 7 =it WCS Handbook
HOER BT

Youth Exchange Handbook

SR E R

Gilobal Networking Groups

What are Rotary International’s structured programs? There are nine of them- can you name them?

B i 4k T T 7T B

Rotary International’s structured programs

R# 2 X
B L F IR H R B R
Rotary Friendship
Interact World Community Service
Exchange
H Aot [ R Rbn T E R H # #7477 4 Rotary
Rotary Community Corps Rotaract Youth Leadership Awards
REg#& T FOEXH# AT E
Rotary Volunteers Youth Exchange Global Networking Groups

R TRE R E R FH-F =3 3-13
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W1

*ERAKRE @ B/ NREFEARET— L a0
Ask group to read (a. thru f.) and then conduct a general discussion
with the group.

a) kEmAbin(7E f i @R A #?

How are Rotary Clubs supposed to use these structured programs?
b) HALES M LML E?

What does your Club do to participate in these programs?

c) HHEZEWMEELENEMLEHERFLHEEER

TR E L ?
What does your District do to encourage participation or to organize
district-wide or multi-club activity in these programs?

d) EAREHSEZFFHZALIFE?
What is your involvement or your club’s involvement with any of the
listed programs?

e) B AR A (T 2 58 AE —THF #1?
How could you or your club begin participating in one of these
programs?

f) EE&RFFF  HHAWLFAFF RO EH?
For several of the programs, discuss how they fit Rotary’s mission.

2) 5 = MR p & B IR

What is the Menu of Service Opportunities?
*BRANANEH(F0-66 F) - HHIHERT—LEHK -t
BEAMENFZ 18 F -

See official director (page 0-66). Your club’s secretary should have a
copy of directory. See also page 18of this outline -

3) HEELRALER?
What are Global Networking Groups?

*BANAEH(F61-65 F) - HF_THH - KIEHEORHK
BITHEH - AR ZERY - Ho 4708/ (3-10) -

See official directory (pgs. 061-065). There are 2 categories: Rotary
Fellowship and Rotary Action Groups. Discuss the differences
between them . Show slide (03-10)

a) REHH kA B AL BB ULE 7 — 88 R 3 B R
BAR? TRE T H E A T? DU A e i B X A
1q]7?

Are there organized groups of Rotarians who get together to pursue

common recreational interests? How about vocational interests? How
about service-oriented interests?

CHEARREFT R THERZ I » BREBHAES
(3-011) - BIAXF W # Il i &2 0 - BB AN
(3-12) -

Ask the class to give examples of Rotary Action Groups. Then

show slide (03-11). Next, ask the class to give examples of Rotary
Fellowships. Then show slide (03-12).

b) Hk#mdo {73 FT 3 K # EAF?
How does Rotary recognize and support them?
* B BABTRE— T E(ERBEEEE ST ZR)

Publicity, a platform for networking (booths at international
conventions).

c) MrumfHfEELEBeRAEFE?
How do you believe these groups came into existence?

TR EERBTT o BAREHERZRFEREETH -

Need, R.I. Initiative, Individual Rotarian Passion to make a difference.

R TEZ T E L FH-#=3 3-14

43 Notes:
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d) i ET G M EE R A—EEE? BEEEIAE | m Notes:
HERVEHEH LY EW?

How do you believe they might function as a group? What is the scope
of most of these groups? How does that affect the activity?

CETERRHMBALAAELITH -

They are developed as separate self-sustaining entities.

e) BLFEHET GV HFRIMULWBHE? EF B mELED
G L ERA? WRENE  WT?

Doesn'’t this take away from Club service? Or, would participation in a
project enhance Rotary membership retention? If so, how?

“EHE o BERBHZ L -
Activities, beyond the club.

) HAKEHRIRLBATHOEE  FREA T E (L
ER—F)E LB E -

For several of the Rotarian Action Groups, discuss what you believe
(guess if necessary) may be typical projects.

9) WRHBRKWMUET B WELFHNFSRMVE? &
26 5 1 T 12 ok 3k B oy 42

What do Rotarians and Rotary get out of participation in these
activities? How do these projects advance the mission of Rotary?

h) 1% Z 4o £ f i Lk B B8 o oy —{E (B 287
How would you join one of these groups?
CHBFNANL S - TEEFHIIEH
Refer to the official directory. Contact information is available.

4) MHERPAEABLEF R E G R BMAITHERE F
R L EYE W TR 8 kR

You were asked as a group to propose five new fellowships or Rotary
action groups and to discuss how these activities would be good for

Rotary.

* REL 15 B VT - Refer to Page 15 -#4.

R TEZ T E L FH-#=3 3-15 RLI Student Manual- Part IlI
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HAIEWRS

Creative Service

Y BHLTVES(3-13) - ENBERENRABRECHAH - #
BATES (3-14) -

Show slide (3-13) Introduce goals of the session and then move on to
session topics. Show slide (3-14).

A A & R

9> Creative Service

:ﬁz, El #] Goals of the Session E@
-HERWRHNBR S UK

Explore the concept of service in Rotary; and

HH B EE KRR EES  GOAL
By

Explore the type of service activities that will

strengthen and energize Rotary

Rotary Leadership Institute - Part 111
-07-14 bww 11 NO-03-14

B E % 16 B #3178 4 See notes section on page 16..

€% E Session Outline

1) 4 & AT E AR R EGT R AL R AR RN R A
AU Bl FERA LR IATI L EREEE?

Let's take a look at some of our present club service and fund raising

projects. Which are creative and productive and which deserve a second
look as to their viability?

2) AER BB F R ML T EFRE? AED K5t
FleRTIHHEA?

What type of service projects should we be looking for? What type of
projects will attract new members?

P fgﬂ@cﬁﬁ‘EUSe flip chart
3) KMEMALBHRHEFTENZAE?

How do we go about finding out what the community needs?

* B 4708 /£ (3-15) Use slide #3-15
a) Al RIERWLT « @8 AW E BB T &2 E /M
ENALE 3 AT R K —35 W2 AR & AWR?

Past R.I. President Bill Huntley’'s community concerns approach- is
go into the community and talk to people-WHICH PEOPLE?

* YA a) R b) &S %R EI T EEAN -

Use a flip cart for a and b and make a list of people to target.
b) RFIFE# it & #.
Suggestions from group
4) MARFeHERE
Problems in meeting community needs

CFLITRHERE BB W B HETEARBEX
KHHEZFEK -

R TRE R E R FH-F =3 3-16

e ——————
?ﬁ Materials

3% I 32 48 Session Overheads

EER FRAEHE

Handout: Needs Assessment Summary

o BN K4 % Huntley & Kinross

(Be a friend 1994-5, Show Rotary Care
1997-8)

KIER R B IRE
Slideshow: Effective Service

KR R R
Slideshow: Service Projects
# & 2 Community Assessment

7f:l: [& 7 4T 8 Communities in Action

AR 75 44 &3 TH Menu of Service Opportunities
100 {8 4k %5 w 4 51 #|

100 Exemplary Rotary Projects

101 AL HAL 7 %

101 Ways to Energize Your Club

#3% Notes:

—REEHEN T LG AR - 2% —
IR HE B E E— 1A - BARGEERE
RS E “HAEN K- BEERR
TR AR A o Fe A AR R T g Al AR
B Ay o B E P F BARE R R R Al
B -

A suggested technique to introduce creative service.
Distribute a small piece of paper and ask participant to
draw a line. Gather slips of paper and look for
“creative” lines. Have group discuss which lines are
creative and which are safe /traditional. How does this
example apply to creative service.

TEG PR/ EAEY  HAEW
SAFE/TRADITIONAL CREATIVE

RLI Student Manual- Part Il
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W1

Some possible answers: ego, religion, politic s, inability of
community leaders to define their needs.

a) FAPTEE Ao T AR ki ke B R
How do we deal with these problems?
b) (M1 2 4n e 52 B A A R AT
How do we encourage creative thinking?
W RE BRERETAKEE
Brainstorming/leadership through committee approach.

C) BAME v f S K MM 3L 27
How do we work together with other organizations?
5) At BEER AL HTF > WA HEEL?
Why hands on projects, including fundraising?

* Bt 4748 /£ (3-16) Show slide #3-16
a) Wl RIttk&&mm 7 x—" At EZRR NERREL
At B —R e B T %l g RA B R 3
furg a3 B AL B R St
Past President Kinross' approach- "Why donate small amounts to

other community organizations -we should raise the funds and do
the projects ourselves or as partners with the other organizations."

b) #FiE & > Al Rl R& % EE T # R L5k oy A -
LB~ HE - XH-

Note that Past President Kinross took on some of the toughest
problems in the world-hunger, poverty, literacy...

c) A FIREAE?
What do you think?
6) RARH A A B0 R—— AW R B 3R K

Exchange of ideas for new creative projects —general service and fund
raising

*EFNEREEREH LI G — R BR—FH L
# - CHMLBERR T ELL TR Kb -

Have each participant list one service project and one fundraiser on a
flip chart. Encourage class to take notes back to the club.

7) WEMAL

Summarize

R TRE R E R FH-F =3 3-17

4#3% Notes:
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wmEAHERHG Handout A: Community Service

EERHERGE Selecting and Planning Projects

BERHE— AL ERG TR EESE §;}jfesct:eps for selecting and planning a community service
1. SHAEZ B 1 Assess the community's needs.
2. S BB A AN T G 2 cl?oe:r;rzir:tey.the resources available from the club and the

3. & ﬁ Sk AR T R B B > B 4 %?%”IE%J‘@Z&ET & 3 After explaining various project alternatives to the club,

select a project that will be interesting and achievable.

P B # #
4. B —TEEEE @ DLk EAE R B Y 4 Form a project committee to establish goals and objectives.
. A k) X
== N “B o Al E B 8 5 Include community members and Partners-In-Service
5 wRFEWREFEHBETEUSLE XA R (Interact, Rotaract, and Rotary Community Corps)
(D ERGE  RBHFERGERFHEE RS ®) throughout the process when possible.
6. HiE—ITEHEYL 6 Develop a budget.
> N W 3 2] = 72y 7 Create a public relations campaign to make the community
7. RIS E B ERLEE R B e ot
8. B I G E 8 Raise funds to finance the project.
. Vo BA B
9. FfEUHE BRI E 9 Evaluate the success of the program.
. pAR|I B

YA B B I T e B B The Rotary International Board of Directors encourages Rotary

clubs to focus on the following nine priority areas when

HEFAUTNAEELEE selecting a community service project:
5 Rotary International Menu of Service Opportunities
b5 5 A
Wik ta B 4 & 2 R Children at Risk International Poverty and
WG R E B iR R e g5 KAk Understanding & Hunger
Goodwill
R mF KRBT REATEHIK Persons with Literacy and Preserve Planet
Disabilities Numeracy Earth
H H

ﬁ'd}i A R # W i Health Care Population Issues Urban Concerns

*F 2B BN e R ﬁﬁﬁ}ﬂ&%}ﬁ B % *While it is recommended that clubs choose projects areas

from the Menu of Service Opportunities, each club is urged to
PEEE— Bt EEC AL EFAVECHEEE undertake projects which best address the needs of its own
N community.
HyFt # -
"Hl @EE\%}T’T U\ﬁ@ i'] H# ﬁaﬁiﬁf_ﬂ R ffT\ T’T@ bt ??'v'f:l: Eﬂﬂ&fé}ﬁ Community Service can extend to the world community. You

may wish to make the scope of your project international by

B MER—EN) BN RS RN EFE YRGS o finding a project partner in another country through the World

Community Service Projects Exchange.

Discussion questions:

BEAE0-0E

3 #\’ﬁﬁ/ﬁ: E’ %ﬁﬁﬁlkiﬁﬁ‘iﬂg_ﬂ P j\{r, - How can Rotarians determine needs in their communities?

c BB EEEERA TG E Y LI R EE? + Which needs do Rotarians have the resources to address?
S 2 R YA =} = H

- What kind of project would have the greatest positive impact
on the community?

c B EHEEZ EE Y E N TK?

S = = - How can local community members be incorporated into a

° 5 S B — T8 =T E?

AT E R ML B A B th 55— S B 31 o
o —1g ?fi?ﬁ‘ﬁ‘iﬁﬁﬁiﬁﬂii{ﬁ,l?}%%ﬂ$7 - How can a Rotary club work with a local organization?

N N -
S TE S s oo - What tools can be used to promote the project to community

o = i 25 =+ E)?

ERHEERARMAE B RS L3817 Vhat tools
o AT I B B UG ﬁ‘ﬂ@ff’—? - What are some potential sources of funding?
o BT B R EEEH? - Why is it important to evaluate the success of the project?

Iy & N
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35 B 1R

PUBLIC RELATIONS

Y BHALEH(317)

Show slide 3-17.

): A3 Bl % Public Relations

N
Yo
R0

%i El i Goals of the Session

" T HATAE Y 2 A 3 B R E E
AT R T BE TR E T

Analyze possible improvements in our
Clubs’ Public Relations programs

= R BP0 V] DL B R
BERATHE R 47 B9 B {#Determine

how we can effectively provide good
publicity for our clubs

TN

GOAL

Rotary Leadership Institute — Part 111
Rev. 2007-07-14bww 11 NO-03-18

Y BHATES(3-18) - AN BE RN EBEGHAE -

Show slide 3-18. Introduce goals of the session and then move on to
service topics.

&% E Session Outline
Rl 25 psEstemekd 1,23 k4

Take 25 minutes to cover 1, 2, 3, and 4.
1) R HEAR AL E R0 2 7 % A E?

What do you think the image of “Rotary” is in your community? Why?
2) EEw R E kI

How does publicity affect Rotary Clubs?

a) ERMAYERBEZEE?

How can publicity affect the credibility of the club?

b) BFHZFRARANHAEHREIENF 2
57

Do the leaders of your club consider public relations impact in
designing projects and activities?
c) A#BHF () P ELWALE KB RE?
Does public relations (good or bad) affect the club's membership
development efforts?

3) Ay ftE RATH AR BT H A S
gl H —E R

Why don't our clubs have better public relations? In many communities
very few know a Rotary Club exists there.

4) HMEWFHENFERHE?

How should we go about improving public relations?

*HERBE - E2HERI N ERKIT R ML REMLHK
HEZER -t - 7 EME - EF ~ THEA..F

Using flipchart, have class list publication relations activities other
than press releases. Examples: signs, handouts, events, various
media, etc.

wt #l A

MAEIERSHERDA

R TRE R E R FH-F =3 3-19

TR

& #L Materials
& 3% WY 3 4 Session Overheads

« % K2 F M Visual Style Manual
< LER AERME

Slideshow: Public Relations

? I B % Fact Packs

# 45 B8 3 1 {2 {F Letters to the Editor
7 B %5 i Press Releases
AEEEHEE

Program Promotional Guides
/N 3% J& 45 Public Service Announcement

43t Notes:
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a) TEEBMAIER  EREF-FHERFBENZHE—
CRMBEHNEE? —RARE AN KB R R %
% o RN e o R TR SR B R AR B A

In dealing with the media, think about what a newspaper or other
media wants -what type of media is it?-locally oriented, state, etc. If
locally oriented, play up local people

b) K ERE M H R R EH 5| REG—HEEWFTH
g5~ T BB R R

Try to make a press release interesting to non-members—how the
community benefits, achievements in international relations, etc.

c) ABEH BRMBMALK LM T -
Try to get to know the newspaper and other media reporters
personally.

25 A FT A A5 o R TR R A6 R T -
#A BN YT EZHRE L BRF—H 5
g C oo T g A MR 3T AT 5 B 19 37 BT & i #5(f B) B 554
ERIER - 510 5 BRGERFT a7 T o BHLVEN
(3-19) - # 3t 4718 /7 (3-20) -

Allow 25 minutes for #5. If time permits, go to #6 and 7.

Instructions: Divide into groups of no more than 5 persons. Have one
group do item C. Reminaing groups create their own press release
following B. Have groups read their releases. Allow 5 to 10 minutes
for readings and discussion/critiques. Show slide #3-19. Show slide

#3-20.
5) BmAEMN g —HH B MR

Let's write a press release...

A)EH UL ERETETEMNET
Put facts below in press release format

D) E 2k - ) > HERR - AR - HHE?

Fill in the who, what, when, where, why?

C) W% H LAt B & fndk #n B IR 5 & 7 4 & b S0 RO S
RERERFTEE - A — 2T RESHIEB LK
Z—EBREANLEF Q- PIREEF CEARKE
REFTEZEFARBEEF QL ZHRELEHE ~ 24

T Ze o EHEHSE-
Content: Two members went to the Rotary International Convention and
while there the club was awarded a prize for the best community service
project in the state. They renovated an old town hall and made a community
center for senior citizens. They also staffed the center, drove seniors to and
from the center, arranged entertainment, food, speakers, parties, cultural
programs, etc.

6) HALRI A TRATEEE tFF U A — L EE TR
—fHERAEHE?

What has your club done recently which might be a good subject for
some publicity —what kind of publicity?

7) HEEE 3 BH Summarize

R TRE R E R FH-F =3 3-20

43t Notes:
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KW FR PR RY T KW

RLI CRITIQUE- CHANGING ROTARY

*ENBEHRENBRBECHA -
Introduce goals of the session and then move on to service topics.
KW FEERNTR- BT KR # #1 Materials
RLI Critique- Changing Rotary @& 1 1% 4 Session Overheads
\ . COMEA RRASERER
B # 2 E M Goals of the Session L /;‘ Handout A: RLI Courses
"R AR E L BRI S

B B SR e
Analyze the strengths and weaknesses of
the RLI Program, and suggested changes

HRBRERLER S B E R
e

Discuss the impact of RLI on participants
and their clubs

Rotary Leadership Institute — Part 111

Rev. 2007-07-14bww 11 NO-03-20

*BEEEA  PE— L EEREBEKT B -
Refer to handout A. Select one person to take notes to be turned in
as an evaluation of this session at the end.

€% E Session Outline
WAL Lt L INEE RS VTN

Spend about 5 minutes to allow participants to read through the
outlines. Then ask the following questions:

- HREBEGTE FHAHG?

What did you like best about the overall program?

CURTEBREETEF A HG?
What did you like least about the overall program?
C BEUHRERZ B BT EREIHEE?
What have you taken from the course and used back in your club?
- WRRABNTEL I IRy 11 JE UK FRE?
What would you suggest we change or add to improve the course?
1) REAHKWERZ R T RTFEOEANTBR? At
JE?
What courses in RLI were most memorable to you individually? Why?
2) ALFEHEEINERLEWTAR? HAE?

What activities were most effective in getting across the goals of the
session? Why?

3) HAN— (B B Ef, M MG RBERE A7
Was there a faculty member that distinguished himself/herself in the
presentation of materials?

a) B AR A 1 ?

What made this presentation special?
b) EEEEA Mk R T AL B FREREL e
HIENT AT HER?

Are there qualities in that presentation that could be duplicated by other
faculty and/or in other sessions?

4#3t Notes:
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FUTE

4) FIEBNERERERE R L ik E R RERRERE
BE T 2 B B AL A8 Y R B SR -

Name some concrete activities or topics you learned at RLI that you
have introduced or suggested to your Rotary club or other Rotary
groups.

5) AT HB—AMeLERNEM—ERANELETINE
A Y35 A o Bl E TR~ MR S & TR
7

Have you had an opportunity to use any of the specific leadership skills
in an environment other than your Rotary club, i.e., at work, other civic or
volunteer endeavors, etc.?

6) rEAETHkMEAREREFLHLNL MR
WRBEMBRBEF AR

Have you personally recommended RLI to others in your club? Would it
be beneficial for your club to do so?

7) AR ERERBM T ERET RAEANLKE HHRF
FoRBIRF eRHBREALGTE  NERZEZEN
RWERE LR HH?

What changes would you make to RLI in materials, presentation

methods, order of courses, venues, or any other aspect, in order to
improve the quality of the student’s RLI experience?

* BHATES(3-21) -

Show last slide (3-21)

KREEM BT

CONGRATULATIONS, GRADUATES!
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Handout A: RLI Courses

HEEREE R E — AR
Part | RLI Courses

c B RN BHWmEEL LR > Welcome & Introduction to RLI
cAEE A | BHE > Leadership / Characteristics
AR HUL LW - Rotary Beyond the Club
o ikt Bk - Membership Retention

NERWE L > Introduction to The Rotary Foundation
c WA BIEK > Leadership / Team Building
o [ E # - Service Projects

R EEERE WA

Part Il RLI Courses

c B Rt R | F = - Welcome & Rotary Update / Part ||
cAFE A | EHAR > Leadership / Goals

cBREMRW | HiEZE - Vocational Service / Ethics

o MK HTH B > Membership Recruitment
cHEELE | HEHE > The Rotary Foundation / SHARE

o AEH N | REEATER - Leadership / How to Run Meetings
o M —fE KB AL - Analyzing a Rotary Club

HBmEEERE = WRAL
Part Ill RLI Courses

B RFHBKEAL | FZH > Welcome & Rotary Update / Part IlI
o Bl IR > International Service

L Y ANt > Leadership / Public Speaking

o Bk g Et # > Programs of Rotary International

o BB W B - Creative Service

o N3k B A > Public Relations

s —EHZ BT R — R WAL E T TR > A Changing Rotary — Critique of RLI

R TEZ T E L FH-#=3 3-23 RLI Student Manual- Part IlI



